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Abstract

The article presents the concept of development and modernisation of the model of multi-level continuing vocational
education for the oil and gas industry of the Udmurt Republic under the conditions of its reform. The relevance of
continuing education research in the context of its modernisation and reform stems from the need for highly qualified
staff and the need to modernise the vocational education system. The article highlights the positive effects of the
network forms of educational programs using individual learning paths implemented following the Concept for the
Modemisation and Development of a Multi-Level Continuing Vocational Education Model The oil and gas industry
of the Udmurt Republic (Russian Federation) is undergoing educational reform. The results of the monitoring of the
effectiveness of the implementation of the model of continuous vocational training for the oil and gas sector show a
high level of demand, employment and the quality of education received by graduates of educational institutions of
the Resource Centre for Training of Personnel for the Oil and Gas Industry of Udmurtia.

Keywords: continuing education, resource centre, educational programs. public-private partnership. value
orientations

1. Introduction

The relevance of research into continuing education in the context of its modernisation and reform stems from the need
for highly qualified personnel, the need to modernise the vocational education system and the need to develop
measures. To enable the following objectives to be achieved: concentration and consolidation of the resources of the
network of vocational training institutions; improvement of the quality of the educational environment and
advancement of the content and technology for the implementation of vocational training programmes; Developing the
human and methodological potential of the vocational education system.

Among the studies on the problems of continuing education, the monograph of A.P. Vladislavleva, where he
emphasised the objective need for systematic and self-development of skills by employees, and this applied to all age
groups (I'opmkos & Kmowapes, 2011). There is currently no consensus on the concept of continning education
(3atiesa, 2009).

The main socio-economic factors influencing the continuing vocational education of gas and oil workers are:
- The dynamic development of the oil and gas industries as priority sectors of the economy;
- shortage of highly qualified and middle-level workers;
- risks of unemployment;
- competition between educational organisations and corporate training centres;

- low motivation for apprenticeship training;
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- the unsatisfactory state of the educational facilities;

- insufficient methodological, information and technological support for the educational process and poor
orientation towards the requirements of employers and high-tech production; is the gap between science, education
and business, which «makes the problem of devaluation of academic qualifications more serious» (Wang & Jen-De,
2019).

The above-mentioned main factors have determined the need for the formation of continuing vocational training for
the oil and gas industry of the Udmurt Republic in the context of its reform and modemisation.

Education must take into account the need to meet the lifelong leamning needs of people, at all stages of life,
wherever they may be (Wang & Jen-De. 2019).

Today, the educational arena of the twenty-first century is increasingly a mixture of schools and universities, digital
media providers, businesses and an extensive national network of non-formal educational institutions and resources.
Together, these resources constitute a complex ecosystem of scientific and educational resources and capabilities
(Falk & Dierking, 2019; Melash et al., 2020).

The key challenge for employers is to identify, attract, develop and retain talented people. The following qualities are
important for employers: learning ability, critical thinking abilities («fluid intelligence»), ability to change
(«adaptability»), sustainable thinking throughout life, presence of «hard skills» and experience of students (Drewery
et al., 2020).

2. Methods

Throughout the study, theoretical methods were applied. These methods include research and analysis of scientific
works (retrospective analysis of the formation of a partnership between sectoral vocational training institutions and
employers of personnel, The operation and validation of the model of multi-level continuing vocational education for
the oil and gas industry of the Udmurt Republic, under the conditions of its reform (hereinafter referred to as the
model), taking into account changes in educational standards and education legislation).

As empirical methods employed: the process of questionnaire based on the B.S. Kruglov methodology
«Determination of the formation of value orientations» (adapted and modified version of the M. Rokich
methodology) (Bosos & Bomnoxun. 2019) and a knowledge checklist was carried out. The primary aim of this survey
was to determine the quality of continuing professional training for students of the pilot groups of educational
institutions of the Resource Centre for Training for the Oil and Gas Industry of Udmurtia, a new type of association
(after this RC). The experience of the Singapore Institute of Technology was investigated, and then students were
surveyed to determine their perception of the skills they had obtained for employment. Employers regard the
following skills necessary for employment: teamwork, problem-solving skills, adaptability, flexibility and initiative,
ability to cope with work difficulties, ability to learn, professionalism (Lim et al., 2020).

3. Results and Discussion

The Udmurt Republic has now developed: approved by the Minister of Education and Science of the UR in 2014.
and the Concept of Development and Modernization of the model of multi-level continuing vocational education for
the Oil and Gas Industry of the Udmurt Republic under the conditions of its reform (Bonoxun & Bomoxum, 2014)
(hereinafter referred to as the concept).

Scientific and methodical support for the implementation of the model is carried out in the mode of operation of the
central experimental site of the Academy of Vocational Education of Moscow.

The experimental base of the research is the organisations in the composition of RC: Apou Ur "Tek" «Fuel and
Energy College» (hereinafter - College). Institutions of a private, professional educational organisation «Qil
Technical College» (hereinafter - Technical College), Kalashnikov Izhevsk State Technical University (hereinafter -
Izhevsk State Technical University). Municipal general education budget institution, general secondary school 7, the
basic enterprises are employers of Udmurt Republic.

The significant lines of action for the improvement and modernisation of the model are, first of all, the process of
continuous education of pupils in individual study plans using web-based forms of educational programmes.
Simultaneously, preserving the legal autonomy of the educational organisations forming part of the RC and ensuring
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the continuity of the educational programme documentation in the system of public-private partnerships in the
context of the reform of Russian education should be taken into account.

Training in the system of continuing vocational education is carried out in several directions in educational
institutions of the RC:

1) College - Technical College.

2) School - Technical College - College.

3) College - Technical College - University.

The following organisational and pedagogical conditions are being created in educational institutions of the RC:

- Is the presence of high-tech equipment, testing grounds, simulators - capital repairs, drilling, oil and gas extraction
providing training simulation of technological processes. Real-time simulator exercises use the problem practice
method described in the writings of Tomoya Horiguchi (Horiguchi et al., 2015).

- Development and introduction into the educational process of new professional standards (College, Technical
School and Udmurtia oil organisations develop a project of professional standard in the profession «Driller of
operational and exploration drilling wells for oil and gas» (Volokhin, 2015))

- Use of modern textbooks and methodological literature developed for new standards (professional standards) in the
educational process. Under the authorship of the participants of the creative group of educational institutions of the
RC published textbooks «Performing works on drilling of wells», «Performing works on maintenance of reservoir
pressure», «Conducting the process of hydraulic fracturing of the formation and hydro-sandblasting perforation»
with the Federal Institute for the development of Education.

- Use of online educational programmes

Ensuring continuous monitoring of the innovative development of the oil and gas complex and mastering modern
technologies.

- Implementation of a joint concept developed with the employers' enterprises in order to improve the level of
training of personnel and to ensure, in conjunction with the oil and gas industry, the modernisation of continuous
vocational training.

- Introduction of processes of invention and rationalisation of new samples of equipment and technology into the
educational process, forming intellectual and value orientations of learners, providing them with social and value
orientation component.

- The use of remote information and communication technologies of education as the most promising technologies
among the whole spectrum of innovative technologies in the educational process (Volov, 2004).

The main pedagogical idea of creating, developing and modernising the model is the creation of organisational and
pedagogical conditions for the continuous education and development of the individual through his or her life and the
formation of motivational values, vocational values and intellectual and professional  skills  value-based and
socio-value-based orientations in the context of public-private partnerships and online forms of educational
programmes.

The motivation to learn and develop the personality of a professional is based on the desire to pursue a career.
Developing and building an optimal career is a major challenge for young people in today’s world. A career is an
extension of independent work, goals, roles, even self-esteem and self-awareness. In choosing a career, the learner
chooses the direction best suited to his personal values (Wang & Jen-De, 2019).

The monitoring of learning aims to support pedagogical approaches by assisting the teacher (Bull, 2016).

An experimental and control group of students has been selected to measure the effectiveness of continuing
education. The Control Group was trained at the College in the model curriculum without the use of a web-based
form, while the Control Group was piloted using a web-based form of educational programmes at the educational
institutions of the College and the Technical College within the RC.

In the course of the study, a survey was carried out to determine the quality of continuing education for students of
the experimental groups of educational institutions of the RC. The number of students interviewed was 206.

According to the results of the survey, 95 % of the students agreed on the need for continuous vocational training to
enable them to achieve significant career development and to enable them to obtain two State diplomas.
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Analysis of the control of knowledge showed that the majority of students of educational institutions of RC (96%) gave
correct answers to the questions presented, which confirms the educational-practical effect of studying in the system of
continuous vocational education.

In order to find out the value orientations of the educational institutions of the secondary vocational education RC, the
authors conducted a pedagogical study in the form of a questionnaire based on B.S. Kruglov «Determination of the
formation of value orientations» (adapted and modified version of the method by M. Rokich) (Bonos & Bonoxus,
2019).

The results of the most important value-objectives (terminal values) were studied initially. Terminal values are the
basic goals of a person: they reflect a long-term life perspective, what he aspires to now and in the future.

Table 1. Summary Table of Students' Terminal Studies

Terminal values (value-objectives) Average number of respondents
1. Autonomy as independence in judgement and evaluation 4.2
2. Self-confidence (freedom from internal contradictions. doubts) 43
3. Material security (no material difficulties in life) 4.4
4. Health (physical and mental) 4.4
5. Pleasure (life full of pleasure, entertainment, pleasant time) 4.5
6. Interesting work 4.5
7. Love (spiritual and physical intimacy with a loved one) 4.4
8. Freedom as independence in deeds and actions 43
9. Beauty (experiencing beauty in nature and art) 4
10. Good and loyal friends 4,7
11. Cognition (possible expansion of education, outlook, intellectual 4.4
development)

12. Happy family life 4.6
13. Creativity (creative opportunities) 4,2
14. Public recognition (respect for others, collectives, comrades) 4.2
15. Active, productive life 4.5
16. Equality (brotherhood, equal opportunities for all) 4.4

The next step in the study was to examine the results of the most important instrumental values. Instrumental values
describe the means that are chosen to achieve the goals of life and reveal the basic qualities of a person. They serve as
a tool through which terminal values can be realised.
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Table 2. Summary Table of Student Tools Research

Instrumental values (personal qualities) Average by group
High demands (high claims) 3,6
Sensitivity (Care) 42
Manners (good manners, courtesy) 4,5
Cheerfulness (sense of humor) 4.4
Efficiency in action (hard work, efficiency in work) 44
Courage to stand up for your vision, your opinion 4.4
Executive performance (discipline) 43
Intolerance of shortcomings of oneself and others 3,6

Open-mindedness (understanding other people’s point of view, respecting different 4
tastes, habits)

Honesty (truthfulness, sincerity) 4.4
Education (breadth of knowledge. high common culture) 42
Self-control (restraint, self-discipline) 43

Tolerance (to other people’s views and opinions. to forgive others' mistakes, 4
misconceptions)

Strong will (self-control, resilience to adversity) 472
Rationality (rational and logical thinking, informed decision-making) 4,2
Responsibility (sense of duty, commitment) 44

After updating and introducing the concept (2014-2020), the employment rate of graduates according to the
employment service data is 100%.

The quality level based on the results of the independent evaluation of the quality of educational activity of the
College and Technical College in the RC, which is carried out by the Regional Centre for Informatization and
Assessment of Quality of Education and approved by the Ministry of Education and Science of the UR, 90.2% .
which is higher than the quality level of other specialised institutions. The social impact of the model is due to the
high rating of RC institutions among learners, parents and employers.

4. Summary

As aresult of the network of secondary vocational education institutions of various forms of ownership, in cooperation
with schools, specialised higher education institutions in RC and employcrs' enterprises on the basis of long-term
mutually beneficial relations, the following are ensured:

1. A stable pool of staff. reflecting the high economic and social impact of the inflow of skilled and secondary
vocational education;

2. At the Training Centre for Professional Qualifications of the College, the cost of training by employers

participating in the project is practically on credit through extra-budgetary short-term training (retraining) of workers
and specialists;

3. Entry into the labour market of highly qualified middle-level specialists from the non-State Technical College,
with the issuance of a State-issued document. In this case, both the State and the enterprise do not bear the Costs,
realising the regional state order in specialists with a high-quality level;

4. The employer enterprise has the possibility of sharing the material and technical resource base of the RC
complex;

5. Creating the conditions for dual education through contractual relations with employers on the basis of
public-private partnerships;
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6.  The opportunity to receive continuous vocational and educational training at all levels of vocational education.
thus implementing the principle of continuing education «lifelong education».

5. Conclusions
The results of the concept-based model are as follows:

1. The model of continuing vocational education under conditions of its modernisation and reform has been
developed and substantiated based on the cxample of the oil and gas sector of the Udmurt Republic:

2. Indicators have been developed on the quality of graduates' training in the system of continuing vocational
education: the level of achievement. the level of employment. and the level of satisfaction of employers
with graduates of educational institutions of the RC;

3. The types of value orientations of students studying in the system of continuing vocational education for the
orientation of students have been identified;

4. Specifics of the interaction of enterprises and educational organisations in the structure of the RC have been
defined;

5. A positive trend has been observed in the quality of students' education programmes through the use of a
network form for individual curricula and the variety of educational programmes;

Demand from the Udmurtia oil and gas industry has been positive;

Improving the quality of educational programmes through new professional standards and independent
certification procedures.

The innovative nature of the model is determined by the fact that educational processes are analyses for the first time
and conducted in conditions of public-private partnership and networking. with the participation of educational
institutions of various forms of ownership, Within the RC, on the basis of the autonomous institution of the secondary
vocational education and within the Training Centre for Professional (Applied) Qualifications, as a means of
implementing State policy and the RC as a means of realising the corporate and sectoral interests of enterprises;
providing continuous educational preparation of a person through his life (Volov et al., 2020).

As a result, it can be concluded that the model of continuing vocational education that has been established, under the
conditions of existing and advanced modernisation. ensures a steady development in the interaction between the
various structures of vocational education, the quality and effectiveness of continuing vocational education is
improved by the State and by the enterprises concerned, reducing the time spent on training and making it more
attractive to the population.
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IIEPEBOJ HA PYCCKHH A3bIK.

KOHIENIHWA HEITPEPBIBHOI'O OBPA30OBAHUA B YCJIOBUSAX ET'O
MOJAEPHU3AIINN U PE@OPMHUPOBAHUSA ITPU ITOAT'OTOBKE
HEOTAHUKOB

AHHOTALIHA
B craree npencrapiena KoHuenmws pa3BUTHS U MOACPHHU3AUUH MOJICITA

MHOTOYPOBHEBOIO ~ HEMPEPBIBHOTO  NPO(PECCHOHATBHOTO  00pa3oBaHusl  AJis
HE(PTAHOW M Ta30BOM MPOMBIIUIEHHOCTH YIMYpPTCKOil PecnyOnuku B yCIoBHSIX
ero pepopMUpPOBaHUs. AKTYaJTbHOCTb HCCIEA0BAHUS HETPEPBIBHOTO 00pa30BaHUs
B YCJIOBHSIX €r0 MOJEPHU3AIMU U peHOopMHUPOBaHUS 00YCIOBICHA NOTPEOHOCTHIO
B BBICOKOKBAM(PMIIMPOBAHHBIX Kaapax, HEOOXOJMMOCTBIO MOJEPHU3ALNAN
CUCTEMBI MPOPECCUOHATIBHOTO 0OPA30BaAHUSI.

B crarbe BBISBICHBI MOJOXKUTENBHBIE 3(PQPEKTB OT ceTeBbIX (opMm
peanu3anmu 00pa30BaTEIbHBIX MPOTPAMM C KCIOJIB30BAHWEM WHAWBHYAJIbHBIX
TPAcKTOpUii  OOydYeHUs peaNM3YIOIIMXCS B COOTBETCTBMM ¢ KoHuenumen
MOJCPHU3AUMN W  Pa3BUTUS MOJEIA  MHOTOYPOBHEBOTO  HEMPEPHIBHOTO
npo(ecCuOHaTbHOrO 00pa3oBaHus  HE(MTIHOH W Ta30BOM MPOMBIIUICHHOCTH
Y amyprckoii PecnyOnviku B ycnoBusix pepoOpMupoBaHust 00pa3oBaHMSI.

Pesynprarel  MOHUTOpMHTA  3(PQEKTUBHOCTH  pealM3alMyd  MOJEIH
HEMPEPBIBHOTO npodecCuoHanbHOro  00pa3oBaHus Uil HEPTErazoBoro
KOMIUIEKCA MOKA3bIBAOT BBICOKHAN YPOBEHb BOCTPEOOBAHHOCTH, TPYAOYCTPOHCTBA
W KauecTBa [MOJy4aeMoro oOpa3oBaHUs BBINYCKHMKOB 0Opa30BaTENIbHBIX
yUpexACHU PecypCcHOro neHTpa moAroTOBKH KaaApoB JJis HE(TSIHOW W Ta30BOM
MPOMBILIJIEHHOCTH Y IMYPTHUH.

KroueBbie ciioBa: KoHuenuust HenpepbslBHOrO 00pa30BaHMsl, PECYPCHBINA LEHTD,
cereBas (opma peanuzanuu 00pa30BaTENBHBIX MPOTPAMM, TOCYAAPCTBEHHO-

YaCTHOC NAapTHCPCTBO HCHHOCTHLIC OPUCHTALUH.



1. BBEJIEHUE
AKTYaJIbHOCTh HCCJICIOBAHMS HEMPEPBIBHOIO OOpPA30BaHUS B YCIOBHUSX

€ro MoJecpHu3auuu U pedopmupoBaHus O0YCIIOBJICHA MOTPEOHOCTHEO B
BbICOKOKBAJIM(DPUIIUPOBAHHBIX KaapaX, HEOOXOAUMOCTLIO MOJEPHU3AIUN CHCTEMBI
npoPeCcCHOHATEHOTO 00pa30BaHMs, Pa3padOTKU MECPOMPUSATHH, MO3BOJISMIOINX
00€CreunTh AOCTUKEHUS CICAYIOUIMX 3aJay: KOHLCHTPAUUS W KOHCOJHIALMS
PECYPCOB  CETH  YUPEXKACHUM MPOodecCHOHANIBHOr0 00pa30BaHUS, MOBBIIICHUE
KayecTBa  0Opa3oBaTebHON  Cpelbl,  COBEPLICHCTBOBAHHME  COJACPKAHMS,
TEXHOJIOTUH  peamu3auud MpodECCUOHABHBIX 00pa30BaTENIbHBIX ITPOTrPamM;
pPa3BUTHE  KAJAPOBOTO U Y4EOHO-METOAMYECKOr0  MOTEHLMANA  CHCTEMBI
npodeccuoHaTEHOrO 00pa30BaAHMUS.

Cpemu wucciieqoBaHuii MpoOieM HENPEPhIBHONO 00pa3oBaHUs CPEAH
(yHIAMEHTAIBHBIX PadO0T MO HEMPEPHIBHOMY OOpPA30BAHUIO CIIEAYET OTMETHUTH
moHorpaguro A.Il. BrnagucmaeneBa, rae o oOparui 0cod0oe BHUMAHHUE Ha
OOBEKTUBHYK)  HEOOXOJUMOCTb  CHCTEMATHYECKOIO W CAMOCTOSITENILHOrO
MOBBIIICHUS KBaTM(pUKaUUMi paOOTHUKAMM, MPUYEM ITO KacaloCch BCEX
BO3PACTHBIX rpym [4].

B Hacrosiliee BpeMs HET €IMHCTBA BO B3MNIAJaX HA KOHLEMLMIO
HEMPEPBIBHOTO 00pa3oBanus [J].

B KauecTBe OCHOBHBIX COLUAIBHO-IKOHOMUYECKUX (PAKTOPOB, BIMSFOLIMAX
Ha MpoOJieMy HENPEepPbBIBHOTO MPO(ECCHOHANTBHOIO 0Opa30BaHMs Ta30BHKOB U
HE(PTAHUKOB, MOKHO OMPEIAEIIUTS!

- JMHAMHYHOE pa3BUTME HEPTAHOH W ra3oBOHM oOTpaciedl Kak
OPUOPUTETHBIX OTPAC/Ieid SIKOHOMUKH

- A€QUUHT BBICOKOKBAIM(UIMPOBAHHBIX PA00UYMX KAAPOB U CIELUATUCTOB
CPEIHEr0 3BEHA,

- pucku 0€3padoTHIIbI;

- KOHKYPCHIUA MCKAY O6pa30BaTeJ'[BHBI MH OpraHu3anusiaMmnu 41






2.  METO/bI

B mpornecce nccnaenoBanus ObUIM UCMOJIB30BAHBI TEOPETUUYECKHUE METO/BL:
U3YyYEHUE W AHAINU3 HAYYHBIX TPYHOB (PETPOCIEKTUBHBIA aHAIN3 CTAHOBJICHHS
NapTHEPCKOTO  B3aUMOJICHCTBHS ~ MEXKAY  OTPACIEBBIMM  YUPEKICHUSIMH
npodeccnoHampHOr0 00pa3oBaHUs M 3aKa3uMKaMH KaapoB, QYHKIIMOHUPOBAHUS U
anpoOanuyM MOJIEIi MHOTOYPOBHEBOTO HENPEPBIBHOTO  MPO(ECCHOHAIBHOTO
oOpazoBanust s He(PTAHOW W Ta30BOM INPOMBINUIEHHOCTH Y IMYPTCKOM
PecnyOimkn B ycioBusx ero peopmupoBaHus (nanee Mopenu) ¢ yyeTom
W3MEHEHUI 00pa3oBaTeIbHBIX CTAHAAPTOB ¥ 3aKOHOIATENBCTBA 00 00pa3oBaHUM ).

B kadecTBe OMIMPHUYECKUX  METOAOB  MCHOJB30BAIUCH.  METOJ
ankeTupoBanuss Ha ocHoBe wmeromukn — b.C. Kpyrmoa  «Onpenenenue
COPMUPOBAHHOCTH  IICHHOCTHBIX  OpPHEHTAUMi»  (aJaNTUPOBAHHBIM W
Moau(puuMpoBaHHbIii BapuaHT MeTtoauku M. Pokwua) [10] u Obim mpoBeacH
KOHTPOJIbHBIM Cpe3 3HAHWW € LENBI0  ONPEACICHUS KAueCTBa HENPEPBIBHON
npo(heCCHOHANTBHON  MOArOTOBKMA ~ CTYACHTOB  AKCHEPUMEHTANBHBIX — TPYIII
00pa3oBaTeNbHBIX YUPEXKACHUI PeCypcHOro LEeHTpa MOATOTOBKW KaapoB JUis
HE(QPTAHOW W TA30BOM NPOMBIIUICHHOCTH YIMYPTUM HOBOrO THma B (opme
acconuanmu (nanee PLI).

bein  mpoaHamu3upoBan  ombIT  paboThl  CHHTamypcKkoro  HMHCTUTYTa
TEXHOJIOTUMA, KOTOPBIA MPOBEJI AHKETUPOBAHUE CTYICHTOB C LEJIBIO BBISBUTH
YPOBEHb WX  BOCHPHUATUS  TOJYYEHHBIX  MNPOQECCHOHAIBHBIX  HABBIKOB,
HEOOXOMMMBIX JJIsl  TPYyAOycTpoiicTBa.  PaboTomarenu CUMTAOT BAXHBIMU
CIICAYIOUIME HABBIKA, HEOOXOMMMBI ISl TPYAOYCTPOHCTBA: yMEHUE paboTaTh B
KOMaHJE, HABBIKM  pemeHus  npodiaeM,  aJanTUBHOCTb, THOKOCTH W
WHUIMATUBHOCTh, CHOCOOHOCTh CHOPABJATBCS C TPYAHOCTIMM Ha padoTe,

CHOCOOHOCTh K 00yUeHUI0, MpodeccuoHann3m. [12]



3. PE3VYJIBTATBI U OBCYKJIEHUE

B Hacrosmiee Bpems B Yamyprckoih PecnyOnmke paszpa0ortaHa,
yTBEpKAcHa MuHHUCTpOM 0Opa3oBanus u Hayku YP B 2014 rogy u peanusyercs
KoHnuenmus pa3BuTis 1 MOAEPHU3ANMN MOJIEIM MHOTOYPOBHEBOTO HEMPEPBIBHOTO
npodeccnoHanbHOro 00pa3oBaHus A HE(PTSAHOM M Ta30BOM MPOMBIIIJIEHHOCTH
Yamyprckoii PecnnyOnmkn B ycnoBusix ero  pedopmupoBanus [1]  (nanee
KOHIICTIIIHS).

Hay4Hoe ¥ Hay4yHO-METOAMYECKOE COMPOBOKICHUE peann3auuu Moaenu
OCYILECTBISAETCS B PeKUME PabOThl LEHTPATBbHOM SKCIEPUMEHTAIILHON TIIOIIAAKI
Akanemun npo(eCCUOHaIBHOTO 00pazoBanus I. MOCKBa.

OKCIEPUMEHTANILHOM 0a30i WCCIENOBAHNS SBJISIOTCA OpraHu3aluud B
cocrae PL[: AIIOY VYP «TONIMBHO-PHEPreTHUECKUH KOJIEMK» (Hanee -
Konnemk), YU T1OO «HedtsaHo# TexHukym» (nanee -Texnukym), @I'BOY BO
«MxkeBCKMH ~ TOCYNApCTBEHHBIM  TEXHMYECKMHA  yHMBepcurer uMmM. M.T.
Kanamuaukopay (nanee - MbxI'TY), MOY OCOII Ne 7, 6a30BbIe NpeANPUALTUS —
paboronarenu Y amyprckoi PenyOmmkn.

K OCHOBHBIM HanpaBjaCHUSAM MO PA3BUTHIO M MOAEpHM3auum Moxaenu
OTHOCHUTCS TPEXKIIE BCErO NPOLECC HEMPEPBIBHON MOATOTOBKM 00YYarOIIUXCS MO
WHAMBUAYAJIbHBIM  yuyeOHbIM TJIaHAM C HCIOJB30BAHMEM CETEBBIX  (hopMm
peanuzaiui  00pa3oBarebHBLIX MPOrpaMM, MPU COXPAHEHWHM  FOPUIMYECCKON
CaMOCTOSTENILHOCTH 00pa30BaTENbHBIX OPraHu3aluii, BXOIAIIMX B CTPYKTYpy PLI
U ¢ o0ecrneueHWEM  NPEEMCTBEHHOCTH  00pa3oBaTelbHO-MPOrPAMMHOMA
JOKYMEHTAIIMM B CHCTEME rOCyAapCTBEHHO-YAaCTHOIO MAPTHEPCTBA B YCIOBUSX
pedopMHUpPOBaHUS POCCUIICKOTO 00Pa30BaAHUS.

[ToaroToBka B CHCTEME HEMPEPBIBHOIO NPO(PECCHOHATBHOrO 00pa3oBaHuUs
MPOBOAUTCS TIO HECKOJILKUM HAIpPaBJICHUSIM B OOPa30BATENIBHBIX YUPEIKACHUIX
PLI;

1) Konneooi — mexHuxym.

2) Llxona — mexHuKym — KOJLICOLC.

3) Koaneooi — mexHuxym — 8ys.



Ha 6a3e ocHOBHOrO 001Iero 00pa3oBaHus CTYACHTHI MOCTYIAOT B TEXHUKYM
u ogHoBpeMeHHO B Komremk wnu wkony. B TexHUKyMe CTYIEHTEI OCBAUBAKOT
npodeCCHOHATBbHBIE 00Pa30BaTENbHBIE MPOTPAMMBI CIIEHHUAIIMCTOB CPEIHETO 3BEHA
10 HHIAMBHAyaTbHBIM YUEOHBIM [UJIAHAM C HCIOJB30BAHUEM CETEBON (POPMBI
peanm3amMu  00pa30BATENbHBIX MPOrpaMM, TMPU 3TOM 4YacTb POJCTBEHHON
nporpammel uzyvaercs B Kommemke u wmkone U TEXHUKYMOM BIOCIEACTBUU
nepe3auThiBaeTced.  [lapamiensHo  CTyaeHTBI B TeXHUKyME  OCBauBarOT
npoQWIbHbIE JUCHUIUIMHBI MO0 HMHIMBUAYAIBHBIM y4e€OHBIM [UIaHaMm. B
WHIMBU Iy aTu3aliud 00pa3oBareibHON NPOrpaMMBbl , UCKITFOUEHHS Ay OIMPYIOILIETO
Matepuaia 0e3 MOTEPH KavyecTBa C y4YETOM IPEEMCTBEHHOCTH CPOK OOy4YEHUs
cokpaiaercs Ha 1 roa. Ilocie OKOHYAHMS LIKOJIBI WIIM KO/UIEIkA, 00y4asich B
TexHUKyMe, CTYJEHTBl MOTY MPOJOJDKUTE 00y4YeHHE [0  Iporpamma
JOMOJHUTENBHON MPO(EeCCUOHAIbHOW MOATOTOBKM HJIM BBICLIETO O0Opa30BaHMs
HedTerazoBoro mnpopuis mno mporpaMMmaM OakanaBpuara ¢ HCIOJb30BAHUEM
MHAUBHIYAJIbHBIX  y4eOHbIX miaaHoB. Ilpm  3TOoM, mocine — mepesayera
00pa3oBaTeNpbHOM MPOrpaMMBl TEXHUKyMAa CpPOK OOy4Y€HUs [0 Iporpammam
OakaiaBpuata cokpamaercs Ha 1 roa.  Jlamee CTyAEHT MOKET MPOAQJDKUTH
00y4YEHUE B MAruCTPaType, aCOUPAHTYPE U TOKTOPAHTYPE.
B oOpazoBarenbHbix  opranu3auusx PIL[  co3patores  cneayromue
OpPraHU3ALMOHHO-MIEAArOTMYECKUX Y CIIOBUS:

- HaJIAYME€  BBICOKOTEXHOJIOTMYHOrO  OOOPYAOBAaHUS,  [OJIUTOHOB,
TPEHAKEPOB — UMUTATOPOB KAMUTAILHOTO PEMOHTA, OypeHus, A00bIYd HEPTU U
raza 00ecrneunBarInX yYeOHY K HMHTALUIO TEXHOJOTHYECKUX TPOLECCOB.

[Ipyn BBINOTHEHUM 33JaHUN HA TPEHAKEpPaX — HMMMUTATOPAX B PEATBbHOM
BPEMEHH HCIIOJIB3YETC METOA MPOOJEMHON MPAKTUKKA OMMCAHHBIA B Tpydax
Towmoiiss Xopuryuu. [13]

- paspaboTKa M BHEAPEHUE B 00pa30BATE/IbHBIA MPOUECC HOBBIX
npodeccnonanbHbpix craHaaptoB (Komnemk, TexHukyM v HEQTIHbIE OPraHu3aLun

Yamypruu — pa3padaThiBalOT  MPOEKT MpOoeCCHOHAIBHOTO  CTaHAapTa 1o



npodeccud « BypUIbIIMK SKCIUTyaTallMOHHBIX W Pa3BEIOYHBIX CKBAKUH OypeHMUsl
Ha He(TH U ra3y [2])

- MWCIIOJIb30BAaHME B Y4YeOHOM TMPOIECCE COBPEMEHHBIX YYEOHMKOB H
METOIUYECKOW  JIUTEpaTypbl, pa3pabOTaHHBIX  TOJ  HOBBIE  CTaHAAPTHI
(mpodcranmaprel). Ilog  aBTOPCTBOM — YHAaCTHUKOB  TBOPHYECKOH  IPYIIIbI
oOpazoBaTenbHbIX yupexacHuii PL[  onyOnukoBanbl yuyeOHWKM «BbINOIHEHME
padoT TO WCCICAOBAHMIO CKBWKWH», «BbIMONHEHHE paboT Mo MOAACPKAHUIO
IIAaCTOBOTO  JaBiieHWs», «BeneHue mpoliecca Tuapopa3pbiBa Ijacta W
THIPOTIECKOCTpYyitHON nepdopaimm» ¢ rpupom OUPO.

- WCTIOJIb30BAHUE CETEBBIX (OPM  peanusaluu  00pa30BaTENbHBIX
nporpaMm

- o0ecreueHue TMOCTOSHHOTO MOHWTOPUHTA MHHOBAIIMOHHOTO Pa3BUTHS
He(TEra30BOro KOMIJIEKCa U OBJIAZICHUE COBPEMEHHBIMU TEXHOJIOTHSIMU;

- peanuzauus COBMECTHO pa3pabOTaHHOW ¢  TPEANpPUITUSIMU-
paboTonaTesisIMU KOHLICTIAM, HAMPABJICHHON Ha MOBBILIEHUE YPOBHS MOJITOTOBKH
KajapoB, O0OECNEYeHUEe  COBMECTHO €  MOPEANpUATHAMM  HedTerazoBoi
MPOMBIIIJIEHHOCTU MOJIEPHU3ALINU MPOIIECCOB HETPEPHIBHOTO
npodecCUOHATBHOTO 00pa30BaHMS,

- BHEJpPEHHUE MPOLECCOB M300pETaTEeNIbCTBA M PALMOHATM3ALMUA HOBBIX
00pa3lioB 00OpY/IOBaHUS M TEXHUKUM B 00pa3oBaTeNbHbIM mnpouecc, GopMUpYs
WHTEIJIEKTY ATbHO-IICHHOCTHBIE OPHEHTAMK O0ydarommxcs, oOecneunBas WM
COLMAJIbHO-IIEHHOCTHBIM OPUEHTALIMOHHBIM KOMIOHEHT.

- WCMOJB30BaHME B 00pa3oBaTElbHOM MPOLECCE AUCTAHLIMOHHBLIX
MH(POPMALIMOHHO-KOMMYHHKALIMOHHBIX TEXHOJIOTHI 0OpazoBaHus, Kak Haubosee
NEPCHEKTUBHBIX TEXHOJIOTMHA CPElM BCETrO CMEKTPAa MHHOBAIMOHHBIX TEXHOJIOTHMA
[3].

OcHOBHasi menarornyeckas Wies CO3JaHus, Pa3BUTUS W MOJECPHU3AINU
MOJIENIM - OTO CO3JAaHWE OPraHu3alMOHHO —TIEJArOrM4YeCKUx  YCJIOBUHM Juis
HETIPEPLIBHOTO OOpPa30oBaHMs W PA3BUTHUS JIMYHOCTH YEPE3 BCHO €r0 JKU3Hb U

(GbopMUpOBaHNE MOTHBALMOHHO-IICHHOCTHBIX, MPOGECCHOHATBHO-IICHHOCTHBIX,
7






HAa TPEACTABICHHBIE  BONPOCHI, 4YTO MOATBEPXKIAACT 00pa3oBaTeibHO-
npakTHUecKkuid 3(PpPeKT 0OyUueHuss B CUCTEME HENPEPHIBHOIO MPO(PECCUOHAIBHOTO
oOpazoBaHwusl.

JIJist BBISICHEHUS! [IEHHOCTHBIX OPUEHTALMI O0y4Yaronuxcs 00pa3oBaTeIbHbBIX
yupexaenunii CI1O PLL aBropamu ObUIO IPOBEACHO NMENATOTMYECKOE UCCIICIOBAHUE B
BUJE  aHKeTMpoBaHWs Ha ocHOoBe Metomukn b.C. KpymmoBa «Ompenenenue
cpopmupoBaHHOCTH LIEHHOCTHBIX OpHEHTALNI» (amanTUPOBAHHBIN 51
MOM(pUIIMPOBAHHKIN BapuaHT MeToarku M. Poxuua)[10].

Brauane B XO0I€ MCCIEAOBAHUS W3YYAIUChH pe3yJIbTaTel Hambosee
3HAYUMBIX UEHHOCTEH-LENEH (TEPMUHAIBHBIC LIEHHOCTH). TepMHHAIbHBIC
LEHHOCTU - 3TO OCHOBHBIC LEJIM YEJIOBEKA, OHU OTPAXKAKOT JOJITOBPEMEHHYIO
YKU3HEHHYIO MEPCNIEKTUBY, TO, K YEMY OH CTPEMHUTCS CEHYac U B OYIYIIIEM.

Tabnuna 1. CBoaHas Tabnuiia JAaHHBIX UCCIIETIOBAHMS

TCPMHUHAJIbHBIX LICHHOCTEH CTYACHTOB

TepMuHaIbHBIE IEHHOCTH (LIEHHOCTU-LIEIIH ) Cpennmnit
O0KA3aTeb TI0
OMNPOIICHHBIM
|l. CaMoCTOATENbHOCTD KaK HE3aBUCUMOCTD B CY)KIEHHUSIX U OLICHKaX || 4,2 |
|2. YBepeHHOCTb B cebe (cB00OO/Ia OT BHYTPEHHHX POTUBOPEUUIl, COMHEHHIT) || 43 |
3. MarepuanbHas 00eCIIe4eHHOCTb (OTCYTCTBHE MaTEPHANIbHBIX 3aTPYAHEHHI B 4.4
KU3HH)
|4. 310poBbe (PU3HUECKOe U ICUXUIECKOE) || 4.4 |
5. YnoBonbcTBUS (JKU3HB, MTOJTHAS Y IOBOJBCTBHH, pa3BlIeueHU, MPUATHOTO 4,5
NPOBENIEHHs BpPEMEHH)
[6. HurepecHas pabora ” 4,5 |
L7. JIro60Bb (yxoBHas U pu3nueckas OJIU30CTh € IFOOUMBIM UEJIOBEKOM) ” 4,4 |
L8. CBo0bon1a KaKk He3aBUCUMOCTD B MTOCTYMKAX U AEHCTBUIX ” 4,3 |
E. Kpacora (nepexuBaHue npekpacHoro B MPUPOE H HCKYCCTBE) ” 4 |
ILO. Xopouue U BepHbIE OPY3bs || 4,7 |
11. [TozHaHHe (BO3MOXKHO pacLIMpEeHHe CBOEro 00pa30BaHuUs, KPyro3opa, 4.4
MHTEJUIEKTY AJIbHOE Pa3BUTHE)
|12. CuactiuBas ceMeiiHas >KU3Hb || 4.6 |
|l3. TBOpuECTBO (BO3MOJKHOCTb TBOPUECKOE ACSITEIHbHOCTH) || 4,2 |
14. ObwecTBeHHOE NpH3HaHUE (YBaKEHHE OKPY KAIOLIUX, KOJJIEKTHBA, 4,2
TOBapUINEH)
|15. AKTHUBHas, AeATENIbHAs JKU3Hb || 4.5 |
|l6. PasencTBo (OparcTBO, paBHBIE BO3MOKHOCTH IIsl BCEX) || 4.4 |
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CrnenyrolmM LIaroM B MCCACIOBAHUM OBLIO M3yUYCHHE

PE3yNbTaTOB

HauOonee 3HAYUMbIX HHCTPYMEHTAIBHBIX LEHHOCTEH. WMHCTpyMeHTallbHbIE

LEHHOCTH XapaKTEPU3yIOT CPEACTBA, KOTOPbIE BBIOMPAIOTCS Ul TOCTUXKEHUS

LHeIeu KU3HU M PACKpPBIBAKOT OCHOBHBLIC KadYeCTBA JIMYHOCTH YCJIOBCKA. Onn

BBICTYIIAKOT B KAYCCTBC HHCTPYMCHTA, C IOMOIIBKO KOTOPOT'O MOYKHO PCAJIM3OBATDL

TCPMHHAJIHBIC HCHHOCTH.

Tabmuua 2. CpogHas TaOjauIa JAHHBIX MCCICAOBAHUS HMHCTPYMEHTAIbHBIX

LIEHHOCTEN CTYICHTOB

UHCcTpyMeHTaNbHBIE LIEHHOCTH (Ka4eCTBA JTUYHOCTH ) CpenHuii
MoKasareb
o rpymnmne
|BbICOKHe 3arpock! (BbICOKHE MMPHUTA3AHUA) || 3,6 ]
|quKOCTb (3a00TIMBOCTB) || 4,2 l
|BoanTaHHOCTb (xopolue MaHepbl, BEXKIHBOCTD) || 4.5 I
|)KI{3HepaL[OCTHOCTb (4yBCTBO FOMODPA) || 4.4 |
|3(b(beKTHBHOCTb B nejax (Tpynonodue, 3¢ deKTUBHOCTD B padoTe) || 4.4 |
|CM6JIOCTI: B OTCTAHBAaHUU CBOErO B3I, MHEHHS || 4,4 |
|I/IcnonHHTeanOCTb (IMCUHIUTMHHPOBAHHOCTD) || 4.3 |
|HeTepI'[HMOCTb K HeIocTaTkam B cebe U IPYTrux || 3,6 |
[MupoTa B3ras110B (YMEHHE MMOHATh 4y Ky TOUKY 3p€HHs], YBaXKaTb UHbIE BKYCBI, 4
MPUBBIUKH)
|quTHOCTb (paBAMBOCTb, HCKPEHHOCTD) || 4,4 |
|O6pa3013aHHOCTb (IupoTa 3HAHUI, BBICOKAs 00IIast KyJbTypa) || 4.2 |
|CaMOKOHTpOJIb (caep>KaHHOCTb, CAMOJUCLUIIINHA) || 4,3 |
TeprumocTs (K B3rIsiAaM U MHEHHUSIM APYTUX JIFOAEH, yMEHUE MPOLAaTh APYTUM 4
uX orHOKH, 320y KIEHUS)
|TBep;[a${ BOJIs (YMEHHE HACTOSITh HA CBOEM, HE OTCTYIaTh Nepes TPYAHOCTIIMHU) || 4,2 |
PanuoHanusm (yMeHHe 31paBO U JIOTHYHO MBICIUTD, TPHHUMATh 00Ty MaHHBIE 4,2
pereHust)
|OTBeTCTBeHHOCTb (4yBCTBO f0JIra, yMEHHE JEPKaTh CJIOBO) || 4,4 |

[Tocne oOHOBIICHUs W BHeapeHus KoHuenuuu (2014-2020 rr.) ypoBeHb

TPYJIOYCTPOMCTBA BBIMYCKHUKOB MO JAHHBIM CIIY>KObI 3aHATOCTH cocTasiser 100

%.

YpoBeHb KayecTBa MO pe3yJbTaraM HE3aBUCUMOM OLIGHKM KauyecTBa

oOpasoBarenbHO#t nearenbHOocTH Kommemxa w Texnukyma B PLI, xoTopas

NPOBOAUTCA PermoHaNbHBIM LEHTPOM HMHPOpPMATH3AUMM M OLEHKH KauecTBa
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oOpaszoBaHusi M 0A00peHHOH MHUHUCTEpCTBOM 0Opa3oBaHMs W Haykd YP,
cocrapistet 90,2 %, 4YTO BBIIE YPOBHS KauyecTBa JAPYrHMX MPOQUIBHBIX
YUPESKIECHUN pecmyOanKu.

CoumaneHblii  >PQekT Moaenu OoOYCJIOBIEH BBICOKMM — PEHTHHIOM

yupexxaeHuit PL{ cpeau oOyuarommxcs, poaurteneii u paboToaaTeei.

4.  BbIBO/bI

B pesyabTare ceTEBOro B3aMMOJCHCTBUS 0Opa30BaTEbHBIX OPraHU3aLMii
CIIO pasmuysbix (OpM COOCTBEHHOCTM TMPU B3aUMOJCHCTBUM CO LIKOJIAMM,
npoUIBHEIMU By3amMu B coctaBe PLI, mpeampusituii-padoronarteneii Ha OCHOBE
JOJTOCPOYHBIX B3aUMOBBITOHBIX OTHOIIEHUI 00ECIIEUnBaCTC:

1.  CraOunpHblii  KaapOBBIA  Pe3epB, UTO  OTPA3UTCS  BBICOKUM
SKOHOMHUYECKUM M COLMATBHBIM 3((EKTOM OT MPUTOKA KBATU(PULHUPOBAHHBIX
padoumnx kagpos u cneuunaarcros CI1O.

2. B YueOHoM nieHTpe npodeccuoHanbHbIX KBamupukauui npu Komemke
3arparel NpeanpUsATHii-padoToAaTENICH, YUACTBYIOILUX B MPOEKTE, HA MOJATOTOBKY
KaJIpOB MPOU3BOJATCS MPAKTHUYECKA B KPEOUT uepe3 BHEOKOKETHBIC (POPMBI
KPaTKOCPOUYHOM MOATOTOBKH (IIEPEMOATOTOBKH ) pab0UYMX U CIIEHHAATMCTOB.

3. TlocrymieHue Ha PBIHKE TPyJAa BBICOKOKBAJIM(PUIIMPOBAHHBIX
CHEILMATUCTOB CPEAHEr0 3BE€HA OT HErOCYIAPCTBEHHOTO TEXHWMKyMa, C BbLOAYCH
JOKyMEHTa TOCYyJapCTBEHHOro oOpasma. B 3ToM cinydae M rocygapcrBo M
OPEANPUIATAE HE HECYT 3aTpaT, peau3ys PErHOHAIBHBIA FOCY1aAPCTBEHHBIN 3aKa3
B CHEIMATUCTAX C BBICOKUM YPOBHEM KAa4YeCTBA.

4. Y npeanpuatus-padoToaaTeNs NOSBISIETCS BO3MOXXHOCTb COBMECTHOTO
MCTOJIb30BaHUSl MAaTEPUATIBHO-TEXHUYECKOH peCypcHOH Oa3pl komIuiekca PLI

5. CoznmaHue ycjaoBWil QyanbHOro oOpa3oBaHusi 3a CHET JOTOBOPHBIX
OTHOIIEHWH C paboToAaTrensMuM Ha MNPUHLUINAX TOCYNAPCTBEHHO-YACTHOIO
NapTHEPCTRA.

6. BO3MOXHOCTL TMOJMYyYECHUS HEMPEPBIBHOW  MPO()E€CCUOHAIBHO-

o0OpazoBaTeNbHOM  MOArOTOBKM MO BCEM  YPOBHSM  MPO(ECCHOHAIBLHOIO
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o0pa3oBaHMs, TEM CaMblM peau3yl0 OPUHLUMO  HJACH  HENPEPBIBHOTO
oOpazoBaHus «0OPA30BAHKE UCPE3 BCIO JKH3HDY.

5. BAK/IFOYEHUE

B pesynprare (pyHKIMOHMpPOBAHUS MOJIENIM, OCHOBAHHOW HA KOHIICTILUH,
NOJYYEHBI CIENYIOIIME PE3YILTAThI:

1. Pa3paborana m 000CHOBaHA MOJENb HEMPEPHIBHOIO MPOPECCUOHATIBHOTO
00pa3oBaHMsl B YCIOBMSX €ro MOJEPHU3ALMU MU PePOpMUPOBAHMM HA
npumepe HeTerazoBoi oTpacian Y aMyprckoit PecryOnuku.

2. Pazpa0oTaHel TOKa3areiad, XapaKTepU3YIOLIUE KayeCTBO MOATOTOBKHU
BBIIIYCKHUKOB B CHUCTEME HEOPEPHIBHOTO MPO(PECCHOHATIBHOTO 00pa30BaAHUS:
YPOBEHB YCIIEBACMOCTH, YPOBEHb TPYAOYCTPOICTBA, YPOBEHD YIOBIETBOPEHHOCTH
paboTronarencii BBINyCKHUKaMK 00pa3oBaTeNbHbIX yUpekaeHuid PLI,

3. BbIsBIEHBI BUABI LICHHOCTHBIX OPHEHTALM CTYJIEHTOB, OOyYarOIMX B
CUCTEME  HEMPEPBIBHOTO  NPOPECCUOHANBHOrO  00pa3oBaHWs  OPUEHTALUU
CTYJCHTOB.

4. OnpeneneHel  OCOOCHHOCTM  B3aMMOJCHCTBHS — NMPEINPUATAR U
00pa3zoBaTeNbHbIX Oprain3aiuii B cTpykrype PLI.

5. BrIsIBNIEHA MOJIOKUTENbHAS AMHAMMKA KA4eCTBA NMOATOTOBKM CTYACHTOB IO
00pa3oBaTeNbHBIM  [POrpaMmMaM  C  HCIOJIb30BAHUEM CETEBOM  (OpMBI 1O
WHIUBUYAIbHBIM y4eOHBIM IUIaHAM ¥ BapUaTHUBHOCTH 00pa30BaTEIbHBIX
nporpamm.

6. O0ecrieueHa MoONOXKUTENbHAs IMHAMUKA CIPOCA CO CTOPOHBI HE(PTETa30BBIX
NPEAIPUATHNA Y IMYPTHUH.

7. lloBbllIeHHE KauecTBa OOpA30BATENBHBIX IMPOIPAMM 34 CUYET BBEACHUS
HOBBIX NMPO(PECCHOHANBHBIX CTAHAAPTOB M MPOBEACHUS MPOLEAYP HE3ABHCUMOMN
ceprudukanuu

MHHOBALMOHHOCTh MOJIESIM OMPEACTAETCS TEM, 4YTO O00pa3oBaTENNbHbIE
NPOLIECCH BIIEPBBIE AHAIMZUPYIOTCS U MPOBOJATCS B YCIOBUSAX TOCYAAPCTBEHHO-
YACTHOTO  MNApPTHEPCTBA W CETEBOI0  B3aUMOJECHCTBUSA, C  YYaCTHEM

00pa30BaTENbHBIX YUPESKACHUN pa3nuHbIX (OPM COOCTBEHHOCTH, B cocTase PLI,
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Ha Oa3e aBroHOMHOro yupexiacnus CIIO, a B ero coctaBe Y4eOHOro IEHTpa
npo(heCCHOHANBHBIX (MPUKIANHBIX) KBaTM(pUKALMH, KaKk CPEACTBA pealM3alnd
rocygapcTBeHHON mnonauTuku M PL[ kak cpenctBa peanuzalid KOPHOPATUBHO-
OTPACIEBBIX ~ HHTEPECOB  MNpEANpusTHii,  oOecreuMBas  HEMPEPHIBHYIO
00pa3oBaTENbHY IO MOATOTOBKY YEJIOBEKA YEPE3 BCKO €10 Ku3Hb[11].

B pesynerare MOXHO cHenarb BBIBOJA, 4YTO CO3/JaHHAs MOJECTb
HEMPEPBIBHOTO NMPO(ECCUOHANTBHOTO 00pa30BaHus B YCIOBUSX CYUIECTBYIOUMIEH U
ONEpEeXKAOIIEH  MOACPHU3aLMKM  O0ECIEUMBAaET  CTOMKOE  pa3BUTHE  NPU
B3aUMOJECHCTBUM  MEXIY Pa3IMYHBIMM  CTPYKTypamu Mpo(hecCHOHAIBHOTO
o0pa3oBaHMs, T'OCYJapCcTBa, OTPACIACBBIMU TMPEANPUITUIMHU, OOYYaIOIIUMUCS,
TIOBBIINAET Ka4eCTBO, U 3(H(HEKTUBHOCTH HEMPEPHIBHOIO MPOPECCHOHATIBHOTO
oOpa3oBaHUsl, COKPAIACT BPEMEHHBIC 3aTpaThl HA OOYYEHHUE U JIENIacT ero 0oJee
MPUBJICKATENbHBIM /17151 HACEJICHUS.
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